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Introduction
Stafford County Public Schools is pleased 
to share the second Annual Report with 
the community. This report presents 
an overview of Stafford County Public 
Schools’ division-wide goals, 
activities, and results for the 2017-2018 
school year.

This report provides a snapshot of the 
division, its students, staff, programs, and 
facilities.

With 31 schools and over 29,000 students, 
SCPS serves a diverse population in a  

county that covers 280 square miles. SCPS is 
a high-performing school division, described 

by parents and employees as a close-knit 
community that embraces and leads every child 

to success, no matter the child’s background, 
educational experience, or nationality.

SCPS is a dynamic, goal-oriented learning community 
committed to preparing our students for success in further 

education, work, and citizenship.

Our mission is to inspire and empower all learners to thrive.
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From the Superintendent

“SCPS is on a journey 
toward academic 
excellence with the 
ultimate goal of all 
children learning at 
high levels.”

Scott
 Kizner, Ph.D.

Dear Students, Parents, Community Members, Business 
Partners, and Colleagues of Stafford County, 

The annual report presents the division accomplishments 
during the 2017-2018 school year. Stafford County Public 
Schools has a strong commitment to high expectations, 
equity, and academic excellence for all students.  We strongly 
believe that the cornerstone of the Stafford community is our 
public school system. Current and future economic 
development and quality-of-life issues such as safety, health, 
and social well-being depend greatly on our students 
graduating with strong academic, career, and technical 
education skills, as well as being socially responsible.  Our 
strategic plan puts “All Learners” on a pathway for 
continuous improvement by integrating communication, 
collaboration, critical thinking, creativity, citizenship, and 
wellness into our daily actions and expectations in Stafford 
County Public Schools.  We help prepare our students to be 
contributing citizens to our county by having the 
foundational skills necessary to be our next community and 
business leaders, innovators, high-skilled workers, civic 
volunteers, and future taxpayers. 

Stafford County Public Schools is on a journey toward 
academic excellence with the ultimate goal of all children 
learning at high levels. As we move along this journey, we 
create a legacy of excellence. The journey to create an 
organization in which all children learn at high levels is in 
itself a learning experience for all of us.  Education is
impacted by the limits of fiscal resources, time, and belief; but 
learning itself has no limits. We expect continuous 
improvement through innovation, taking risks, solving 
problems, having fun, and expressing joy.  Organizations that 
understand the concepts of unlimited opportunity are the 
ones that seize the day.  This is what makes Stafford County 
Public Schools one of the best. 
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School Board
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Patricia Healy, Chair
Rock Hill District

Dr. Sarah Chase, Vice-Chair
Falmouth District

Irene Egan
Aquia District

Jamie Decatur
Griffis-Widewater District

Dewayne McOskar
George Washington District

Pamela Yeung
Garrisonville District

Holly Hazard
Hartwood District

9Stafford County Public Schools



Student Achievement

Kayla Rush was Colonial Forge 
High School’s star example of a 
fine arts student.

She participated in All-
County, All-District, All-State, 
and All-Virginia Honors Choir 
and was active in a number of 
plays with the Colonial Forge 
drama department.

Kayla earned the Choir 
Director’s Award and a
scholarship from the Colonial 
Forge choral boosters and 
was also a member of ITS and 
Tri-M.

K ay la  Ru s h
Taking advantage of the 
Career and Technical 
Education courses offered at 
North Stafford High School, 
Matthew Houser excelled in 
graphic design.

He entered a license plate 
design contest sponsored by 
the Virginia Department of 
Motor Vehicles designed to 
draw attention to distracted 
driving. He was selected as a 
finalist from more than 200 
entries.

Officials with the DMV and 
AAA honored him at NSHS 
during a ceremony 
showcasing his design with a 
$300 prize from AAA.

M a t t h e w  H o u s e r
Nicole Martin was the 
Mountain View High School 
Class of 2018 Valedictorian.
Nicole concluded her high 
school career with a grade- 
point average of 4.944. 

During her career, she held 
office in the Spanish Club,
National Honor Society, 
Junior Class, and the 
Spanish Honor Society. She 
was a Girls State delegate, 
a National Honor Society 
member, and a member of 
the cross- country and track 
teams. 

Nicole was accepted to both 
Harvard and Princeton 
universities and chose to 
attend Princeton.

N i c o l e  M a r t i n
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On-Time Graduation

Stafford County Public Schools’ (SCPS) 
on-time graduation rate for the Class of 
2018 was 94.7% compared to 94.3% for 
the Class of 2017.  SCPS’ on-time 
graduation rate is 3.1% higher than the 
state average.  Of the 2,431 students 
who entered high school as first-time 
ninth-graders in 2014: 

     1,495, or 61.5%, earned an Advanced              
Studies Diploma (including International 
Baccalaureate), compared to 61.7% of 
the previous cohort;
     781, or 32.1%, earned a Standard 
Diploma; 
     25, or 1%, earned a Special Diploma;
     17, or less than 1%, earned a GED; and 
     89, or 3.7%, dropped out.

Stafford County Public Schools 
Sustains Full Accreditation 

Public schools in Virginia receive 
designation for annual accreditation 
ratings by the state, based on Standards 
of Learning (SOL) test scores from the 
previous school year.  Accreditation 
ratings are based on student 
achievement on the Standards of 
Learning (SOL) in English, 
mathematics, and science. 
“Accredited” is the highest accreditation 
rating a school division can receive.  
Under the newly authorized Every 
Student Succeeds Act of 2015 (ESSA), 
federal accountability targets were 
reported for the 2018-2019 school year, 
but overall federal determinations were 
not calculated.  

All 30 schools in Stafford County earned 
the highest accreditation rating of 
“Accredited” for the 2018-2019 school 
year.  

Advanced Placement (AP) Capstone Diploma

At Stafford County Public Schools, 12 students earned the 
Advanced Placement® (AP®) Capstone Diploma, and five 
students earned the AP Seminar and Research 
Certificate™ during the 2017-2018 school year. AP
Capstone™ is a diploma program from the College Board 
based on two-year-long AP courses: AP Seminar and 
AP Research. Both courses prepare students for college 
and career success through the development of critical 
thinking, academic research, collaboration, presentation, 
and time management skills.

The AP Capstone program provides student-centered 
learning while incorporating performance-based 
assessments. AP Seminar and AP Research students 
study a variety of topics across multiple disciplines and 
have the flexibility to choose topics of personal interest 
to show mastery of critical thinking, research, and 
presentation skills. 

To receive the AP Capstone Diploma™, students must 
earn scores of three or higher in AP Seminar, AP Re-
search, and on four additional AP Exams. To receive the 
AP Seminar and Research Certificate, students must earn 
scores of three or higher in AP Seminar and AP Research. 
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Student Achievement

Stafford County Public Schools had 9,265 test takers complete the SAT 
or a PSAT-related assessment (PSAT/NMSQT, or PSAT 8/9) in the 
2017-2018 school year. 

In partnership with the College Board, Stafford County Public Schools 
continues to offer the PSAT 8/9 (eighth and ninth grades) and PSAT/
NMSQT (10th and 11th grades) at no cost to families. 

The Class of 2018 posted mean scores of 560 in writing (ERW) and 541 
in mathematics for a composite score of 1101 out of a possible 1600.

PSAT/SAT
Data

Improved Access to Core and Specialty Programs
SCPS students earned over 4,000 Career and Technical Education (CTE) industry credentials during 
the 2017-2018 school year.  Credentials included cosmetology state licenses, Microsoft Office 
Specialists certifications, Emergency Medical Technician (EMT) licenses, Nurse Aide state licenses, 
National Institute for Automotive Service Excellence (ASE) Automotive certifications, American Design 
Drafting Association (ADDA) Drafting certifications, and Culinary certifications. 

The K-12 Gifted program reviewed the access and equity of its identification process. As a result, a new 
and more equitable identification and screening process will apply for the 2018-2019 school year.

Of the 29 Standards of Learning (SOL) Tests:

• 21 equaled or exceeded the state. 
• Of the seven reading tests, six equaled or exceeded the state.
• Of the nine mathematics tests, eight equaled or exceeded the state. Eighth-grade 

mathematics fell below the state by one point. 
• Of the five science tests, two equaled or exceeded the state. Fifth- and eighth-grade 

science both fell one point below the state. Chemistry fell below the state by three 
points. 

• Of the six history tests, four equaled or exceeded the state. Civics and economics fell 
below the state by three points. Virginia Studies fell below the state by one point. 
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Of the 12 end-of-course tests, 11 exceeded the state compared to 10 
in the 2016-2017 assessment year. 

Of the two writing tests, one exceeded the state. Grade 8 Writing 
fell below the state by four points. 

Standards of 
Learning

(SOL)

The number of applications for our Stafford Academy for Technology (STAT) programs doubled from the 
previous school year.  The major increase in enrollment is in the Biomedical Science program.

The secondary SCPS Mathematics Program underwent several improvements used to determine which 
course students are placed in at the start of middle school.  An updated rubric, a nationally normed 
assessment, new data collection techniques, and an equitable evaluation process were incorporated to 
provide students the opportunity of placement in appropriate middle school coursework. Stakeholder 
groups, including administrators, teachers, parents and specialists, were included in the decision- 
making process.
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Student Achievement
Engaging and Challenging Curriculum Experiences

The curriculum developed for a new high school elective offering, Exploring Local History, uses a 
Project-Based Learning (PBL) model of instruction to provide the opportunity for students to research 
the history of Stafford County and the greater Fredericksburg region. Students develop authentic 
products to demonstrate their learning.  

Dahlgren STEM Outreach grant through NAVSEA/Dahlgren continued classroom support for 
participating middle school programs providing scientist/engineer mentorship during whole grade-
level implementation.  This implementation has students working collaboratively to solve 
problem-based learning scenarios by using both robotic and coding elements from the Lego 
Mindstorm/EV3 platform.  

Elementary and middle school Seaperch teams competed in the NAVSEA/Dahlgren regional spring 
competition, leading to teams competing on the national level.  

Two new high-tech program areas were implemented this year - Cybersecurity and Geospatial 
Technology.  The Geospatial Technology program partnered with James Madison University to offer 
dual enrollment credit to our students. 

Project Search

In partnership with Mary Washington Healthcare, the Department for Aging and Rehabilitative Services,  
Rehabilitative Services and Vocational Placement, Inc., the Virginia Department of Education, and 
Project SEARCH, eight students with disabilities completed the first year of Project SEARCH and 
internships with Mary Washington Healthcare.  

Throughout the school year, these students rotated through three 10-week internships in various 
departments within the hospital.  The program improves outcomes for the students, resulting in 
competitive employment and increased independence.
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Teaching & Learning Summit
The second annual Summit took place in 
June 2018. 

During this four-day, teacher-learning 
experience,  over 700 SCPS educators 
discovered how increasing the level 
of cognitive demand and engagement 
through the principles of C5W could 
enhance their instructional practice and 
deepen student understanding. 

This professional learning provided 
opportunities for SCPS educators to work 
with job-like peers to analyze learning 
walk data, examine Virginia Department 
of Education content standards for 21st- 
century workplace relevance, and design 
rigorous, engaging  instructional 
activities for all students. 

Many teacher participants reported 
increased efficacy in understanding 
power standards and instructional design 
strategies to improve relevance, rigor, 
and C5W skill development. Educators attended the Summit in 

school-based teams and learned with 
education leaders, specialists, and 
job-like peers to design tasks to use in 
their own instructional practice. 
Ongoing coaching and collaborative 
support was available to these 
teacher-leaders throughout the 
summer and upcoming school year.
One of the goals of the event is to 
empower educators at all levels to work 
together, learn together and share 
their learning with colleagues in their 
schools.

“C5W encompasses communication, 
collaboration, critical thinking, 
creativity, citizenship and wellness, and 
embodies the philosophy of preparing 
students to become not just 21st- 
century learners, but all century 
learners.” 

Jan Streich, Executive Director of Learning and 
Organizational Development
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The Department of Student Services is committed to providing support to staff, students, and families to 
meet the needs of all students. 

Students with disabilities enroll in programs based on their individual academic, social, and emotional 
needs.  As indicated by the graphs, there is continued growth in both students with IEPs and Section 504 
Plans. 

Over 3,500 students with Individualized Educational Programs (IEPs) receive a continuum of services. 
The increase in students with IEPs shows in the areas of developmental delays, specific learning 
disabilities, autism, and other health impairments.  

Section 504 Plans have rapidly increased based on the rise in medical diagnoses for students with a 
variety of medical conditions such as anxiety, depression, diabetes, ADHD, and Asperger’s.  
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Administrative Designees

Administrative designees are responsible for understanding compliance, ensuring services are 
provided for students, and supporting the stewardship of resources.

For many designees, their educational background is not in special education. The Department of 
Student Services holds approximately six meetings a year that focus on specific training for 
compliance, Synergy, facilitation of difficult meetings, and updates from a variety of areas to 
include the referral process, testing, and accountability.

DSS provides case studies, problem-solving strategies, and updates on any concerns with 
compliance. 

An additional session is offered at the end of each training for new designees to meet as a smaller 
group and answer any questions they have.
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Workforce
SCPS Teacher of the Year and 
The Washington Post 
Teacher of the Year

Mr. Reichard, in his sixth year as an educator, has packed much
determination and  heart into his career with SCPS. In addition to 
becoming the SCPS Teacher of the Year, he was chosen from over 20 
finalists across the region for the honor of The Washington Post 
Teacher of the Year.

Kate Waller Barrett Elementary School is where Mr. Reichard serves as a 
fifth-grade teacher, grade-level chairperson, science-lead teacher, and committee 
member for various committees across the division.

“It is a genuine honor to have been chosen as representative of the dedicated, creative, 
and innovative teaching and learning that is taking place daily in Stafford County Public 
Schools. I am humbled by the opportunity to serve as the 2018 The Washington Post Teacher of the 
Year.”

Dan Reichard
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 Michael Sidebotham of Grafton Village Elementary 
School was the SCPS Principal of the Year and a finalist in 
The Washington Post Principal of the Year contest.

Mr. Sidebotham goes beyond the day-to-day demands of his 
position to create an exceptional educational environment.

“It is very humbling to receive this recognition. I have been 
fortunate to work with great students, staff and families, and 
among incredible leaders in Stafford County. Being selected 
for this honor can be attributed to all of these people who 
motivate and inspire me each day,” said Principal 
Sidebotham.

Principal of the Year
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School Employees

In an effort to develop workforce retention 
strategies for SCPS and ensure high-quality 
teaching skills and practices for all SCPS 
educators, the partnership between Research 
for Better Teaching (RBT) and SCPS 
professional learning was expanded during the 
school year. The Mentor 360 program was
 updated to include a new learning experience 
for all new teachers; Foundations in Teaching 
(FIT) is taught by SCPS administrators and 
teacher leaders. 

SCPS is developing its own cadre of trainers 
for both the Skillful teacher and FIT courses.

All 17 elementary schools participated  in an 
Instructional Coaching Academy.  The focus of 
the Coaching Academy was to learn the 
behaviors and models of instructional 
coaching, the coaching cycle, and the 
important relationship between an 
instructional  coach and teacher to enhance 
student learning. The long-term goal is to 
optimize SCPS  instructional coaches to 
improve teaching and learning processes by 
promoting peer-to-peer coaching 
partnerships within and across the school 
division. 
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Third-, fifth-, and sixth-grade teachers broadened their approach to performance 
assessments in science, social studies, and writing beyond Project-Based Learning 
(PBL) to include other forms of Performance-Based Assessment (PBA). 

The SCPS Project and Performance Resource Bank was created to allow teachers to 
share performance assessments and provide resources.  

Pe r f o rma n c e  A s s e s sm e n t s

World History I teachers were trained on performance assessments to bring this 
learning to the high school level and meet the 2017 Virginia Standards of 
Accreditation.

Wo r l d  H i s to r y

In collaboration with community partners, teacher professional learning included 
the elementary photo ocean immersion experience, Rappahannock River, 
Delaware, and Nature Bridge experiences.  

Tea c h e r  L ea rn i n g

Educator professional learning continued through “Methods and Mentorship” 
aboard the oceanography field experience where elementary and middle school 
teachers trained and facilitated research stations for students during the Virginia 
Beach ocean elective field study. 

O c ea n o g ra p hy

Professional learning and curriculum writing involving ecology teachers was 
facilitated locally to include a greater emphasis on incorporating both a field 
experience and STEM exploration where students create research using remotely 
operated vehicles to collect samples for study.

Pro f e s s i o na l  L ea rn i n g

Trained administrators, staff, nurses, counselors, social workers, and 
psychologists on procedures involving threat assessment

Th rea t  A s s e s sm e n t  Tra i n i n g
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In collaboration with Fire, Rescue and Emergency Management, the epartment 
of Safety and Security provided “Stop the Bleed” training (train the trainer) to 
nurses, athletic directors, and select staff. “Stop the Bleed” kits were provided to 
all division nurses. Thanks to a $4,000 grant, additional kits are located in the 140 
automated external defibrillators (AED) throughout our division.

S to p  t h e  B l e e d

The Workers’ Compensation manager received the Risk Management Excellence 
Award from our insurance provider for the school division’s proactive approach 
to safety. The division received a 5% discount on all lines of insurance (Property, 
Liability, and Workers’ Compensation) for completing all VML insurance program’s 
risk management guidelines. 

Online safety courses were provided for 1,622 employees, and the division 
received a $10,382 grant to help fund loss prevention programs. 

Wo r k e r s ’  C o m p e n s a t i o n  Awa rd

In April, Transportation Services was proud to have a first-place winner, James 
Perkins, at the Region Three School Bus Rodeo in Spotsylvania.  At the state level, 
Ed Potter placed second overall at the Virginia Association for Pupil 
Transportation Rodeo in Roanoke, Virginia.

S c h o o l  Bu s  R o d e o

All of the technicians employed by Fleet Services continue to maintain American 
Society of Automotive Engineers (ASE) certifications on the vehicles they service.  
Four of the technicians continue to maintain the Master Tech status. One of the 
Master Techs, Max Smith, helps ASE develop the heavy-duty vehicle tests last 
spring. 

C e r t i f i c a t i o n s

Fleet Services school bus technician, Jonathan Vasbinder, placed second in the 
Virginia Association for Pupil Transportation technician competition.  Mr. 
Vasbinder continued on to represent Stafford County in the America’s Best 
Competition in Kansas City, Missouri. 

Te c h n i c ia n  C o m p e t i t i o n
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I enjoy working 
here

Leadership in my 
school or department 
takes time to praise 

those performing well

I feel trust exists at 
this school/
department

Leadership is effective 
in helping us reach 

our mission and 
vision

Leadership facilitates 
collaboration

Results from annual all-staff climate surveys. In reviewing four-year trend data, the combined strongly agree/agree responses increased impressively in these areas.

Climate Survey

To attract teachers to the division, the Department of Human Resources organized and hosted two 
highly successful summer job fairs: one in June at North Stafford High School and one in August at 
Brooke Point High School. SCPS hired 39 teachers from these fairs. The Department of 
Human Resources will continue to find creative ways to hire highly qualified teachers in Stafford.
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For the sixth straight year, SCPS received funding from the Virginia 
Public School Authority (VPSA) School Security Equipment Grant 
in the amount of $98,903.

Grant funds, in combination with local funds, are used to upgrade 
security camera systems in the schools.  The technology 
department continues to increase security devices throughout 
the school division in collaboration with Risk Management and the 
Stafford County Sheriff’s Department and 911 Call Center. 
 

C o m p u te r  S e c ur i t y  G ra n t  Fun d

Resource Stewardship

Duress alarms (a system of wireless 
mobile devices to keep workers in 
touch with other personnel) were 
placed in all schools. The alarms 
communicate with a monitoring 
security company and then to 911.

D ure s s  A la rm s
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SCPS currently meets the State Education Technology Directors Association 
recommendations of 0.7Gbps/1,000 students for districts over 10,000 students. 
The technology department doubled the bandwidth capacity of the internet filter 
to take full advantage of increased throughput available at the middle and high 
schools.  

N e t w o r k  In f ras t r u c ture

In an effort to focus investment on mobile devices for student learning, the 
technology department extended the life cycle of existing desktop computers 
through hardware upgrades and the adoption of the Windows 10 operating 
system.

C o m p u te r  S y s te m s

SCPS takes advantage of a service offered by the Department of Homeland 
Security (DHS) to provide services for Information Technology Risk and 
Vulnerability Assessment. The program is a part of the DHS National Cybersecurity 
& Communications Integration Center mission to conduct comprehensive risk and 
vulnerability assessments of federal and non-federal enterprise networks. 

The assessment has two parts: a weekly external penetration test of SCPS firewall 
systems (Cyber Hygiene testing) and an annual comprehensive vulnerability test of 
SCPS firewall systems, web applications, and malware response systems. The 
Munis and Synergy systems are among the tested web applications. There is no 
cost to SCPS for the DHS risk assessments.

C o m p u te r  S e c ur i t y

The technology team replaced a legacy assistive technology system with a new 
distribution and inventory management tool for tracking and reporting the 
devices.

Over time, the system will cover all district computer devices. In collaboration 
with division literacy specialists, the team also implemented a “Snap and Read” 
system for students with print disabilities to address dyslexia and other 
challenges in this field. 

A s s i s t i v e  Te c h n o l o gy

The data integration team automated multiple system integrations to provide effi-
ciencies across the division for end users. Student login and Synergy staff account 
creation are fully automated.  

ParentVue application now includes the ability for parents to acknowledge 
acceptable use forms and other opt-in/out permissions for students.  

S I S / D a t a  In te g ra t i o n
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Lock 
Down 

Lunch purchases 
throughout the 
county increased by 
2%.

Exterior 
Doors

Bus 
Burn

Bus 
Radios

Lunch
Cycle

A la carte 
participation for 
school lunches 
increased by 3.5%.

Cafeteria 
reg isters updated in 
al l  schools

Lock-down consoles  
placed at all schools

Exterior doors 
numbered for ease 
of access for 
emergency 
responders

School bus drivers 
and monitors learned 
best practices of fire 
control and 
prevention during a 
monitored bus burn.

Every SCPS school bus 
has a radio that has 
immediate access to 
911.

Lunch menus in all 
schools updated to a 
six-week cycle

Reg istersLunch 
Increase

A la 
Carte
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Salaries & Benefits (83.5%)

Materials & Supplies (4.6%)

Purchased Services (4.4%)

Utilities, Insurance, Travel, etc. (3.2%)

Capital Outlay (2.7%)

Fleet Service (1.0%)

Other (o.5%)

FISCAL YEAR 2019 BUDGET DEVELOPMENT 

Positions added:

• 37 Teachers
• 29.5 Paraprofessionals

New teacher salary range: $44,075 - $86,269
 

Provided 1% baseline increase to all 
employees and an additional 1.5% Cost of 
Living Adjustment for all SCPS employees, 
for a full 2.5%

No premium increases for health 
insurance

1 2 3 4 5 6

1 2 3 4 5 6

EX
PE

NDITURES BY FUNCTION

EXPENDITURES BY TYPE

Financial Highlights

27Stafford County Public Schools

Salary & Benefits (84.2%)
Materials & Supplies (5.7%)
Utilities (2.0%)
Capital Outlay (0.9%)
Other (7.2%)

Instruction (75.7%)
Operations & Maintenance (8.0%) 
Technology (5.7%)
Transportation (5.4%)
Administration (4.5%)
Other (0.7%)



Instruction (74.4%)

Operations & Maintenance (8.0%)

Technology (5.6%

Transportation (4.9%)

Administration (4.3%)

Facilities (2.3%)

Other (o.6%)

Superintendent’s Yellow School Bus Tour
New this year, a community engagement event showcased division schools, teachers, and 
students to stakeholders. SCPS offered stakeholders a chance to see learning in action in the classrooms. 
The SCPS superintendent was the tour guide as local business and community leaders climbed aboard a 
big yellow school bus, where they learned the state of the schools and visited Kate Waller Barrett 
Elementary School, Shirley Heim Middle School, and Brooke Point High School. 

Communication
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April Burch, mother of two SCPS 
students, won a three-year lease 
of a Nissan Rogue from Pohanka 
Nissan. Instead of accepting the 
car, she asked for a donation 
to the Autism/Developmental 
Delay program at Conway 
Elementary. 

She explains  “The teachers have 
been scrambling to have 
fundraisers specifically for the 
Autism program. I asked the 
owner of Pohanka Nissan if it 
was possible to trade this 
amazing, brand-new Nissan 
Rogue lease in for a small 
donation to my son’s autism 
program instead. Tim did not 
even bat an eye and said, 
‘whatever we can do to make 
you happy!’ I could not believe 
it!”

A  L o v i n g  D o na t i o n

A U.S. Army father surprised 
his daughter at Park Ridge 
Elementary School after 
returning from deployment.

Local media crews, as well 
as those from Richmond and 
Washington D.C., were present 
to capture the special reunion.

The student was genuinely 
surprised and could not wait to 
spend some quality time with 
her dad.

Su rp r i s e  H o m e c o m i n g

Hartwood Elementary 
School’s Boys in Blazers 
program, where fourth- and 
fifth-grade boys learned 
manners and social 
etiquette, was covered by the 
Free Lance-Star, WJLA 7, and 
WUSA 9. 

After the WJLA 7 segment, 
a viewer, not related to the 
school, donated $4,000 for 
each boy to receive his own 
blazer.

A local orthodontist also 
donated bow ties for each 
student.

The young men shared that 
the program helped them 
with manners and learning 
to be better citizens - both 
inside and outside of the 
classroom.

B o y s  i n  B laz e r s
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The Office of Strategic Communication and Community Engagement hosted three public forum 
events called “Superintendent and School Board Listening Tours.” 

The tours provided an opportunity for parents to engage directly with school leaders and offer 
input on issues that impact students and families. The Communication Office hosts three Listening 
Tours a year in different areas of the county. It’s a chance for parents to speak to the 
superintendent and School Board members in a town hall setting.

Events were held at different schools throughout the county and presented an opportunity for 
parents and families to ask questions and voice concerns on such topics as school safety, budget, 
calendar changes, and more.

Listening Tours
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2018 SCPS Retirement Dinner to recognize 
the years of hard work and send our 
retirees off in style!

United Way Day of Action. SCPS employees spent the 
day in the community restoring gardens, painting 
houses, and spreading mulch.

Collect For Kids, the annual school supply 
drive. Community members and 
businesses collect supplies and 
distribute to students in need.

Operation Warm coat drive for SCPS 
students who need a warm coat. In 
partnership with the Stafford Fire 
Department, over 1,500 coats were 
distributed.

Community Engagement
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“Stafford County Public Schools has the most passionate 
and dedicated professionals. Throughout our growth, we 

have maintained a personalized approach to teaching and 
learning and we value our students as individuals. It is not 
our programs but our people that make Stafford the best 

place to live and work.”

- Dr. Mark Smith, Principal, Stafford Middle School

Stafford County Public Schools
31 Stafford Avenue
Stafford, VA 22554

www.staffordschools.net


